
i. Complementarity
ii. Authority
iii. Credible commitment
iv. Incentives

i.  Structures for decision making*

iv.  Actively cooperating on the realisation of shared goals *

iii.  Understanding power and participation cross-culturally*

ii.  Creating conditions to generate and empower public wisdom*

i.  Building generative/constructive intra and inter-organisational culture*

iv.  Enhancing facilitative policy and political institutional environment *

iii.  Creating facilitative legal frameworks or adjustments * , *   

ii.  Creating a sustainable recovery workforce*

i. Understanding, harnessing & supporting existing 
community competence* , *  

iv. Strengthening Social Capital, Community Networks*

iii. Supporting active community groups through 
practical human resource support

ii. Building recovery & preparedness knowledge and experience
 through training and skills development

*  Igalla, et al, 2019
*  McLennan, 2018
*  House, et al, 2004
*  Bryk & Schneider, 2002
*  Atlee 2012
*  Norris et al, 2008
*  Leadbeater 2013
*  Stacey, 2011
*  Pagram 2011
*  Aldrich & Meyer, 2014

,*   

i.  Provision of coordination- boundary spanning leadership*

ii.  Implementation of soft interventions * ,*   

iii.  Advisory/technical service provision*

i.  Respect

iv.  Integrity

iii.  Personal regard

ii.  Competence

The National Principles for Disaster Recovery including information
and communication are taken as integral to all aspects
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